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Please note that the following points are specific to the Golf Greenkeeper standard and that all trailblazer will potentially have different aspects.  It’s also worth noting that for all the phase 2 applications only about 10 got approved, the golf greenkeeper being one – this indicates the rigour expected from the assessment plan and general submission requirements.
Funding – Funding CAP 3 achieved
Employers recruiting a 16/17/18 year old will receive £1800. A golf club with less than 50 employees will receive £900 and when the learner successfully completes the apprenticeship the employer will receive £900. Maximum incentive payments = £3600. Employers must make a co-payment contribution towards the cost of training and assessment, where eligible, the small employer incentive, the 16 to 18 apprentice incentive and the apprenticeship completion payments.
Over 18’s – <50 employee and completion incentive payments still apply.  Note: it is expected that all learners regardless of age will be place on this apprenticeship.
Payments for functional skills will be additionally provided as per requirement through the initial assessment.
£1500 will also be added to each apprenticeship as the cost for the awarding body to instigated the independent assessments along with the GTC who will have some co-ordinating role as the employer representing body.  It is envisaged that the cost will include at least one retake.
No other additional qualifications will be part of the Standard, however it is envisaged that providers will need to produce various price packages as per employer and learner requirements and this may be something providers look at i.e. an additional Qual may be a USP to set their package apart from others as this is now down to employer choice.
Payment – BIS have indicated that the employer will apply on-line and receive a voucher that they take to their chosen provider, however no funds will exchange to the provider until the employer firstly hands over their part of the costs i.e. for every £2 the government put in the employer needs to contribute £1.  Following the meeting on the 8th April by the technical sub-group it is looking like we are working on a model around £4500 for the provider and £1500 contribution from the employer.
The new standard and the SASE framework will run parallel from this Sept.

Assessment  – 100% independently assessed!
Awarding body will shortly be recruiting independent assessors – these will be from current providers and the mainly industry.  There seems to be a real focus on having assessors with current cutting edge knowledge and I envisage the awarding body will utilise the trailblazers to re-align their current EV portfolio!  Knowledge tests will be on-line, on demand from a bank of tests and probably executed before the practical synoptic assessment.  The end practical tests – independent assessors will choose from a bank of potential tests, hence the provider and employer’s role is to ensure learners are ready for all potential tests.  The practical test will also include viewing the personal statement prepared by the learner along with associated evidence.  It is envisaged that this end test will take an entire day.  All aspects will be graded.
Completion of the graded apprenticeship certificate will then allow professional accreditation with BIGGA  as the industry leading body for greenkeepers.  This will included continual CPD recording etc.
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